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ABSTRACT

Designs of gamification that leverage cognitive warfare
strategies can enhance individual and group skills, as well as
strengthen a sense of healthy competition and intrinsic
motivation among employees. This article examines the
impact of gamification on improving organizational learning
and demonstrates how the use of gamification tools can
effectively increase intrinsic motivation, teamwork,
participation, and continuous learning. In this regard, the
research method used is qualitative, focusing on the analysis
of existing literature in this field. The findings suggest that,
to optimize gamification systems, cognitive warfare
strategies should specifically be incorporated into their
design. Moreover, in digital organizations and during remote
working periods, the application of cognitive warfare
strategies within gamification can improve performance and
facilitate learning in online environments. Additionally, this
research addresses the challenges and opportunities of using
gamification in organizations in line with the principles of
cognitive warfare, providing recommendations for designing
gamification systems tailored to the specific needs of each
organization.
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